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District:  ___________________________________     Agency Name: ________________________________
Name:  ___________________________________________     
Address:  _________________________________________________________________________________
Phone:  ____________________________________     Email:  ______________________________________Registration Fees
KACSO Member Full Conference:  $135.00  _____	Non-Member Full Conference: 	$225.00  _____
KACSO Member 1-Day:                    $115.00  _____	Non-Member 1-Day:		$190.00  _____
Student: 			   $75.00     _____
Dinner Guests:  _______ x $30.00=_____________				  TOTAL:  ____________
· Spouses are welcome to attend dinner but must pay the guest dinner rate.
· Full refunds for conference registration will be given only if the KACSO Treasurer receives a request to do so by the conference registration deadline









Registration for conference is due 3/12/23 and should be emailed(preferred) or faxed to: Julie Whitney, KACSO Treasurer, Lyon County Court Services, 430 Commercial Emporia, KS 66801, Phone 620-341-3383, Fax 620-341-3456, Email Julie.Whitney@kscourts.org
· Conference will be held at The Hilton Garden Inn at 410 S. 3rd St. Manhattan, KS 66502.
· Deadline to make hotel reservations: SUNDAY, March 12, 2023 (HILTON) and SATURDAY, March 18, 2023 (HOLIDAY INN EXPRESS)
· Hotel reservations for The Hilton Garden Inn:
· Online at www.my-event.hilton.com/mangigi-ksacso-d7f83790-c33f-443f-a0d9-2bf38272f161/ 
· Call 785-532-9116 and reference group number KSACSO.
· OVERFLOW Hotel Reservations: Holiday Inn Express & Suites at 115 Blue Earth Place Manhattan, KS 66502:
· Call 785-320-7454 (Hotel directly) and use group code CSO
· Online www.hiexpress.com/manhattansouth 
· Must use GROUP CODE to get discount on hotel room. If you have issues booking online please contact the hotels directly to reserve your room.
Conference Notes and Announcements
· There are 6 hours of CEU’s available this conference – 3 hours each for Effects of Trauma and Substance Use and Understanding the Intersection of Addiction, Behavioral Health, and Criminality
·  Each hotel will have their own breakfast provided. Hilton guests will receive a voucher at check in. Holiday Inn guests have breakfast provided for them at the Holiday Inn.
· If you have qualified for the VIP event, be on the lookout for an email invitation to follow. 








Please indicate which sessions you plan to attend:
Wednesday, April 12, 2023
|_|   1:30 p.m. – 2:00 p.m.	Welcome 
|_|   2:00 p.m. – 4:30 p.m.	The 31-year Investigation of the BTK Killer
[bookmark: _Hlk25152258]|_|   5:00 p.m. – 6:30 p.m.	Social Hour___   6:30 p.m. – 7:30 p.m.	  KACSO Dinner Banquet






Thursday, April 13, 2023
|_|   9:00 a.m. – 12:00 p.m.	Emotional Intelligence
|_|   9:00 a.m. – 12:00 p.m.	Mediation – How & When We Grow: Ages 0-60+
|_|   9:00 a.m. – 12:00 p.m.	Implicit Bias and Diversity
|_|   9:00 a.m. – 12:00 p.m.	Effects of Trauma and Substance Use
____  12:10 p.m. – 1:25 p.m.    KACSO Business Meeting and Lunch


|_|   1:30 p.m. – 4:30 p.m.	Communicating For Results
|_|   1:30 p.m. – 4:30 p.m.            	Mediation – Trauma-Informed Skills and Strategies for Domestic & Public Violence
|_|   1:30 p.m. – 4:30 p.m.            Understanding the Intersection of Addiction, Behavioral Health, and Criminality
|_|   1:30 p.m. – 4:30 p.m.            The Justice-Involved Veteran: A Simple Guide for CSO’s with Veterans on their Caseload
Friday, April, 14, 2023
|_|   9:00 a.m. – 12:00 p.m.	Juveniles In Kansas: Gangs, Guns, and Legal Updates
|_|   9:00 a.m. – 12:00 p.m.	Tyler Supervision and Odyssey Basics – Training and Support
|_|   9:00 a.m. – 10:30 a.m.	3rd or Subsequent DUI Program & Assessment Overview
|_|   9:00 a.m. – 10:30 a.m.	Generational Diversity in the Workplace
|_|   10:30 a.m. – 12:00 p.m.	OJA Effective Evaluation Writing and Supervisor Training





General Session:  The 31-year Investigation of the BTK Killer - Detective Timothy Relph – Wichita Police Department
This presentation will cover the initial murders and communications with police in the 1970’s and the later communications and capture in 2004 and 2005. NOTE: This session will include graphic images and stories that may be disturbing or upsetting to some. Please use your discretion while attending this keynote. 

Emotional Intelligence – Dorothy “Dotty” Harpool – Wichita State University Center for Management Development
Objectives for learning will include becoming aware of the business case for learning and applying emotional intelligence (EQ) at work, understand why today’s leaders need to develop this important skill. Understand the nature of emotional intelligence and how the human brain works. Learn the four dimensions of EQ and the skills associated with them. Develop self-awareness and understand its impact on attitude, fulfillment and personality. Develop and apply self-management skills in ways that boost leadership and accomplishment.  Develop and apply social awareness skills. Develop and apply relationship management skills in ways that enhance the ability to lead others, work collaboratively, resolve conflict and achieve dramatic results. Choose from an assortment of practical emotional intelligence techniques to use in a variety of work-related applications including communication, leadership, management, coaching, working with others, sales, customer service and supervision.  

Mediation – How & When We Grow: Ages 0-60+ – Karen Anderson & Bree Bacalis
Alternative Dispute Resolution professionals encounter situations with people of all ages. Better understanding human development will help us become more effective in selecting strategies for helping others resolve their issues. Human development encompasses both body and brain growth. Our thought processes are directly linked to our brain’s ability to function. Although there are observable stages in our overall development, we each have unique capacity for how and when we are able to function in life’s environment. Topics will include review of the Four Stages of Cognitive (Brain) Development, Brain Maturity, Characteristics of the Eight Stages of Life, and Characteristics of generations, cultures, and genders.

Implicit Bias and Diversity – Judge Karen Arnold-Burger
This program will introduce Court Services Officers to the most recent research on the issue of implicit bias. The first half of the presentation will be spent talking about how our brain processes information and how researchers have determined implicit bias exists. The second half will address how implicit bias is currently being discussed in the area of criminal prosecution and defense.

Effects of Trauma and Substance Use – Dana Schwartz
This workshop is designed to educate attendees on the basics of what trauma is, how it affects the brain, and the influence it has on an individual developing a substance use disorder. Attendees will be provided with a basic background in both the areas of trauma and substance use. This course has been approved for 3.0 hours of CEU’s.


Communicating for Results – Dorothy “Dotty” Harpool – Wichita State University Center for Management Development
Poor communication is one of the most counter-productive problems faced in business today.  You’ll gain a number of useful insights to identify areas of poor communication and logical, step by step techniques that help you eliminate barriers to productivity in your job and make you and your organization more productive and effective. This seminar is designed for supervisors and managers, who will find it extremely useful for targeting their communication. Anyone working on a team can utilize the information from this seminar to improve individual and team functioning. Participants will learn a systematic approach to communicating which supports productivity improvements. The elements of productivity are analyzed in relationship to the methods and formats available for communicating.

Mediation – Trauma-Informed Skills and Strategies for Domestic and Public Violence – Karen Anderson & Bree Bacalis
The characteristics of stress and the physiological, psychological, and emotional impact of trauma and violence affects all family and work units within our society. Turn on your local news channel to hear a litany of stories and events that leave people traumatized, injured, or dead. What can Alternative Dispute Resolution professionals do to create safe places for individuals and parties to resolve their issues without violence? How can ADR professionals model effective problem solving and decision making skills and strategies? How can we work with others toward positive and productive outcomes? This program begins to answer those questions. Topics include personal and professional journeys, ACEs, child abuse and neglect, abandonment, parent alienation, spousal/partner abuse, bullying, isolation, violence, and post-traumatic stress.

Understanding the Intersection of Addiction, Behavioral Health, and Criminality – Wendy Lynch, Washburn University
This presentation will review environmental and behavioral concepts involved with individuals who struggle with mental health, substance related disorders, and criminal behavior. Participants will develop a deeper understanding of why individuals with these issues fall into patterns of criminality and continued substance use, and take away solutions to better help the individuals they serve. This course has been approved for 3.0 hours of CEU’s.

[bookmark: _Hlk125615217]The Justice-Involved Veteran: A Simple Guide for CSO’s with Veterans on their Caseload – Adam Baker, CSO 10th JD 
So, you have a veteran on your caseload and you’re asking, “What next?” This workshop will give you a step-by-step guide in identifying veterans through asking the right questions and reducing stress. Also included is a lifeline to the VA. You will leave this workshop with more confidence in working with the veteran population and an increased awareness of how your office can streamline justice-involved veterans with treatment needs.

Juveniles In Kansas: Gangs, Guns & Legal Updates – Kristi Barton Edwards, J.D. – Newman University
Concerns and trends involving juveniles in Kansas will be reviewed, with an emphasis on gang activity, gun activity and legal updates (caselaw & statutes). The presentation will be interactive, fast-paced and include credible, reliable, and current information from a variety of reputable sources. This presentation is designed primarily for law enforcement officers in Kansas, featuring practical legal training/review encompassing national best practices information.


Tyler Supervision and Odyssey Basics – Training and Support – Jenny Bowhay – OJA
This training will provide an overview of Tyler Supervision, we will walk through a case from the beginning to the end. We will spend time in both the Adult and Juvenile trees focusing on each node. We will review basic Odyssey searches and features that CSO’s rely on. We will spend time on Q&A during the training so bring any and all questions or scenarios you may have.

3rd or Subsequent DUI Program & Assessment Overview– Stephanie Becraft – Heartland RADAC & Yulanda Davis - SACK
This presentation will review the 3rd or subsequent DUI program to include history, objective of the program, and how a multi-team approach can better serve the clients and community. Also will provide a brief overview of the assessment and the criteria used by Heartland RADAC (and other providers throughout the State) to determine the level of care recommendations for Substance Use Disorder treatment.

Generational Diversity in the Workplace – Sarah Mass – K-State Research & Extension, Kansas 4-H
This session will explore the different generations and the generational differences. With hands on activities, participants will reflect on their generational experiences and how they impact their life. We will then discuss how the application of our discussion can be used in the workplace.

OJA Effective Evaluation Writing and Supervisor Training – Allyson Christman & Cris Loomis – OJA
This session will cover how to effectively write an evaluation, increasing steps/procedures when there are staff that continue to need improvement or are unsuccessful, and the importance of documentation and standards on documentation.
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